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Note: Average annual growth rate of constant-price GDP and Contributions of labor, capital, and TFP in 2010-2019

Source: APO Productivity Database 2021.
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Expected Income Loss

VOUIISIIUUONNIAINEAS INYUNUU 2562

Wufum " COVID-19 a§whauselininnia:antrinus:uuiAsugnelng

25635 2564E 2565E 2566E - . - - v
Insraw=snalnsauiul 2563 - 2566 :n19lUnv 2.7 aruajuuin

" pnwans:NUaINend nausiwlie:lnnivu gaunisiduvedssiiola:
ASoSouR:IIgay NS:MURZIWLIVU IIa=511AUNISWUSIOVOdIASUIRIA:
MAAISIIU

-200
-400

-600 . —_ . ; o '
" J9NIUSE:n9DIuSlUIWUVU Unudouonidunnusia:liuanuisn

-800 JSumarvanuusunlaniruiwanauivinanaiisddiurnadlndnin

-1,000 " NSWUAVOUIASUIRIUU K-shape d:NOUNIWUNISYUININNA
1200 NUN9:NndN19-MsARNSaNDUs:ansnawlunsususiooonan
Note: E Aoiioyaus:unnunas WAUSUROIUTR 1a:9-8un30rynnAoUIKAouaN

Source: d1599N19:N1SAWIUVOIUSBINS 1A:N1SENSIIND:IASUHINRIIA=SIAY
vadnSoiSoulny drunviuanmirkisin Auorula:us:iuacunas Ine sun. ru s.n.-64 1 O



NINAUVOINANAISIINUDTAIIUNINTY 9NNS:lidnisiJasundagnuinalulagiazn1sividaunugudy

High Labor Productivity’ dulsungiwu SURVIVOR

(1.3m, 27K)

s

New Grad
Business

Labor at Risk

Service of Automation?
0.21m, 16k

. (18m, 12K Vocational
Unemployed (0.4m, <13K)
Tourism :

‘(Q\.12m, 12k) Farmer . }3

| /Public .
Farmer Age<50 ' Worker Low-skilled

Age>50 %(6.4m, 8.4K) s7m Forlgn Worer
%(emm, 6.9K) mu(z.sm, oK)

ulounsan VULNERABLE Higher Future Demand
! Us=10URINS=AUSIFIQASTIUNAUEANIASHTANIAS:AUANG: 2 WEsws lla:tundng (2018) lazaiaviuadidu Ao (Frusuliswnu, s1eleiaay) cu Tnsuna 4 U2020 11



asUus:ziaunouninigvadnanaiisiiulng

= [AasvaswmanniswubUnyridusinan

Skills Imbalance, Asymmetric Information, Policy Collaboration
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Labor Market

Restructuring

Linkage between Collaboration
Labor Market and between Public and

Education System Private Sectors Promoting Enhancing
' Skills Development Market Efficiency

: . Accredition of
National Educat
on ucation Assessment Training Course and

Standard Strategy Provider Ensuring
Employment

_ Job-Training , :
E-Portfolio Evaluation Metric
Platform
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